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A Guide to Life After Residency - 2017 

 

First off, congratulations on nearing the end of your residency!  It’s been a long hard road, and now is the time to 
start thinking about what life after residency is going to mean for you.  This information isn’t meant to overwhelm 
you with details, rather it’s a sort of “rules of the road” guide that you can refer to when you need to just to 
make sure you’re on the right track.   
 
Last but not least, once you’ve gone through the process, let us know how it went!  What worked & what didn’t?  
How could this guide have been more helpful?  Would you like to be a resource for future U of C residents looking for 
a job?  Our hope is to update this every year with the newest information possible, and that won’t be possible 
without your help!   
 
Thanks again, and just know that no matter where you go, your residency will always be a source of support for 
you! 
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Time Line:  3rd Year & Beyond! 

 
 
September 

- Update your CV 
- Think about who to ask for your letters of reference (usually 3) 
- Fellowship applicants- continue interviews 

October - Approach people for letters (at least 3) 
Nov- Feb - Register for your peds boards at www.abp.org (~$2200) 

- Start feeling out where jobs are & start interviewing over the next few months 
March - Really start looking & interviewing for jobs if you want to start in June 
April - Sign up for Boards (see pricing below) 
May - Start looking into applying for permanent license (everyone) and DEA (if not applying to 

fellowship) 
June - Graduation!  Yippee!  

- Change your address (license, residency, DEA, AAP, etc) 
July - Step up boards studying over the next 3 months 
August  
September  
October - Take your pediatric board exam!  Generally mid October 
November - Check in with us, let us know how things are going & your contact details! 
December  
January - Celebrate, as your boards exam results come back as…PASS!  
 
Jobs 101 
 
Finding a job can be scary at first, but you’ll find that once you get the hang of how the process works, it’s not 
that bad.  Read “How to Find a General Pediatrics Job” on the chief website 
(http://pediatrics.uchicago.edu/chiefs/resources/documents/FINDINGAGENERALPEDSJOB.pdf) for a guide that 
walks you through the things you should be thinking of. 
 
 
Step 1 – Personal inventory:   
 
When: Do you want to start your job?  Do you want to take a vacation after residency?  Want to wait 

until after your boards in October or will you need to keep working to keep your insurance 
coverage & make $$?  

 
What:  Makes you happy?   

Kind of patients do you want to work with – private, underserved, Spanish-speaking, in a school 
setting, etc 

  Do you want your day to look like? Weekend, evening, AM/PM rounds in hospital/nursery? 
Kind of benefits do you need from your job (i.e., does your job have to have 
medical/dental/vision benefits, disability & life insurance, retirement plans)?   

 
Where: Do you want to work?  Academic vs not, Private practice vs FQHC/Underserved, Large vs Small 

clinic, City vs suburbs, out of state, etc? 
 
How: Much do you want to work…Part/full-time, locums, shift work, lots of call/some/no call 
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Step 2 – Get Ready 
 
Gather the materials you need to sell yourself (including an updated CV & at least 3 letters of reference) and 
make sure you’re on track for the required licensure/exam steps (Registering for Boards, applying for your 
controlled substance license, changing your state medical license from temporary to regular status).  See the 
timeline & individual sections in this packet for more information.  
 
Save yourself some time and create a generic email that you can modify for different jobs.  This should include 
brief information about you, what you’re looking for, and how to contact you.  You can see a copy of one that I 
modified at the end of this packet (I actually sent that letter to Dr. Johnson). 
 
Step 3 – Find that Job! 
 
Time to look for the job that fits you best!  Start with page 4 of “How to Find a General Pediatrics Job” on the 
chief website for information.  Aside from that, here is a short (and obviously in no way complete) list of some 
contacts that U of C attending have: 
 
Staying Local?   
Chicago Family Health Center – Part of Advocate Health Center (Dr. Carl Toren) 
9119 S. Exchange Av, Chicago, IL 60617  
Physician Recruitment for Advocate Health - 1 800-376-2662 & Health Center - 773-768-5000 
 
Child Life Center -- Flossmoor 
Drs. Mark Roome, Megan DeFrates, Caroline Olaleye 
19550 Governors Highway, Ste 2500, Flossmoor, IL 60422 
(708) 799-760 
 
DuPage Medical Group (Dr. Michael Boettcher) 
3743 Highland Av, Suite 1003, Downers Grove, IL 60515 
630-964-6049 www.dupagemedicalgroup.com/DMG-careers-employment-dupage-medical-illinois.php 
 
Erie Family Health Center – (Dr. Laura Schwab) 
Human Resources Department 
1701 W. Superior Street, 3rd floor, Chicago, IL 60622 
Phone:  (312) 666-3494, Fax: (312) 432-4354 
jobs@eriefamilyhealth.org  www.eriefamilyhealth.org/jobs 
 
Friend Family Health Center! – You already have a great contact!  And we know you! 
Shantel Dobson, Human Resources Manager FFHC, SDobson@peds.bsd.uchicago.edu 
800 East 55th Street, Chicago, IL  60615-4906 
Phone - 773-702-5214, Fax 773-834-4505 
 
Komed Holman Health Center  
4259 South Berkeley Street , Chicago, Illinois 60653  
Phone: 773.268.7600 Fax: 773.268.9088 
nearnorthhr@nmh.org 
 
Northwestern Children’s Practice (Dr. Leanne Bensko) 
680 N. Lake Shore Drive 
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Suite 1050 
Chicago, IL 60611 
Phone: 708-273-7079 
 
Orland Primary Care Specialists (Dr. Kevin Germino) 
www.orlandprimarycare.com 
16660 107th St, Orland Park , IL - 60467  
Phone: (708) 403-8500, Fax: (708) 364-7080 
 
Pediatric Associates (Dr. Melissa Dianovsky) 
880 West Central Road Suite 4200, Arlington Heights, IL, 60005 
(847) 259-5070 
 
Streeterville Pediatrics (Dr. Don Brown)  
www.streetervillepediatrics.com/ 
233 E. Erie St. Ste. 304, Chicago, IL  60611 
Phone: (312) 280-1480 
 
Town and Country (Drs. Jennifer Berquist & Danielle Cherian) 
www.townandcountrypeds.com 
Primary Office - 1460 N. Halsted, Suite 402, Chicago, IL 60622 
Phone: 312-279-8900, Fax: 312-981-6312 
 
Local Hospitals 
 
Take advantage of all the residency programs in the area (UIC, Rush, Loyola, Children’s Memorial, 
Northwestern, Mount Sinai, Resurrection Health Care).  Ask them if they are hiring, and if not, ask who is.  
Good contacts at these programs include the chief residents (they’ll often get emails about jobs in the area) as 
well as the program director/coordinator and general pediatrics section heads.   
 
 
Suburbs / Willing to Commute? 
If you are moving into the suburbs, or would consider a commute, I recommend doing a google search and 
finding what hospitals & practices are in that suburb.  Ask to speak with their practice manager or human 
resources, let them know you’re a U of C grad, and see if their hiring.  Even if they aren’t hiring, ask them if they 
know if anyone in the area is hiring (network!).  You could also offer to send them your CV and ask them to keep 
you in mind if something comes up (this happens quite a bit, people leaving/going on maternity leave).  
 
Underserved?  
One resource is to check out the National Health Service Corps website and find jobs in underserved areas 
http://nhscjobs.hrsa.gov.  Remember, these jobs are eligible for loan repayment (read the Loan Repayment 
section below for more details). 
 
Another good resource is the Illinois Primary Health Care Association (www.iphca.org).  Community clinics in 
Chicago & Illinois tend to be somewhat decentralized, which makes finding a job with them somewhat 
challenging.  The IPHCA, and Ashley Colwell in particular (their recruitment specialist) is a great resource.  
Ashley is very helpful (nearly took a great job offer from her), super responsive, and can assist you in finding jobs 
in Community Health Centers.  You can let her know that I (Lolita Alkureishi) referred her to you.  Her info is:  
 
Ashley Colwell, Illinois Primary Health Care Association Recruitment Specialist 
500 S. 9th Street, Springfield, IL 62701 
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acolwell@iphca.org 
P: 217-541-7309 F: 217-541-7310 
 
Want to work with an organization that is not just focused on medical care?  Check out Heartland Alliance for 
Human Needs & Human Rights (www.heartlandalliance.org/whoweare/careers/).  They are a non-for profit 
that works around issues of poverty, health care, housing, and legal aid.  Their goal is to “help people living in 
poverty or danger improve their lives and realize their human rights -  From a refugee fleeing violence and 
torture to a resident of public housing trying to escape the cycle of poverty, Heartland Alliance helps people in 
the toughest of circumstances—who often have no place else to go.”   
 
Recruiters – I agree with the handout on the chief’s website, this is a good option particularly for out of state 
folks.  However, recruiters may know of some jobs in the areas you are considering. Just be aware they are 
persistent, are employed by the employer, and are usually remotely based - their goal is filling a vacancy.  I 
worked through one company, Comp Health (www.comphealth.com) and they were pretty good, although I still 
get emails about jobs from them. 
 

Want a job doing something…different? - Not all people are ready to jump into a 9-to-5 after finishing 
residency.  There are lots of options, local and abroad that can let you explore your options.  For example, at 
UCSF quite a few of our residents go to Malawi for a year or so to work with the Pediatric AIDS Corps 
(http://bayloraids.org/corps/).  There are similar programs for different interests all over, so explore! 

 

The Interview 

Again, read the guide on the chief’s website for more details.  Aside from the obvious (bring a copy of your CV in 
case they need it, bring a pen & paper for notes, dress nice, smile, don’t be late) do some research on the place 
first (google the practice/clinic).  Come with questions about the position and consider sending a thank you note 
afterwards (whether or not you take the job, you never know if you’ll need that contact in the future!).  I found 
my interviews for jobs pretty low key, and it was more about seeing if we were a match for each other.   

If this is a job that you really want, tell them!  When I found the one I wanted, I was honest with them and told 
them I had several offers from other places, but that I wanted this job the most.  It shows them you’re serious, and 
that you’re being honest with them. 
 
On the flip side, don’t tell them that if you’re not quite feeling the job.  People talk, and communities particularly 
private practice know each other, so you don’t want to create a negative impression that could follow you.  
Thank them for the interview, and let them know you’ll take some time to think about your decision.  
 
So be confident!  You come from a great University, are well trained, and any employer would be thrilled to 
have you!   

Details & Contracts 

Before you seal the deal, ask to see what your contract will look like.  Review it, ask them to clarify things in 
case you have any questions. Once you are serious about signing have a lawyer familiar with medical job 
contracts look it over for you. You want to know about all your benefits & terms (retirement such as a 401k, 
allotted vacation/sick/CME time, what types of professional fees they’ll cover, the exact terms of your salary & 
any bonuses/productivity rewards are included, health care, etc) before you sign on the dotted line.  
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Once you do sign, keep your contract!  That way in case there is any question about the terms of your job, 
you’ve got your own copy safe & secure.   
 
Also, if you are going to have privileges at a hospital as part of your job (allows to you admit/see 
inpatients/etc), clarify who will pay for those.  The “application fee” can vary range from around $50 to $300 
and is supposed to cover the cost of them checking out your background, verifying that you have a medical 
license and malpractice insurance, etc.  Also, actually having your privileges granted can often be a lengthy 
process, so if this is part of your job, make sure you apply for them as soon as possible (it could hold up your 
start date). 

 
Make your Electives work for YOU! 

When creating your schedule in your second year (or even during your 3rd year) consider your future career 
when choosing your electives.  Interested in primary care but want more outpatient experience? Contact your 
chiefs and do the Evanston Ambulatory Elective, Evanston GCN elective, or coordinate an Independent Study 
Month!  It’s a great experience and improves your clinical skills/knowledge/time management, helps you network 
with attendings who may know of jobs, and almost helps you “try on” an outpatient job for size.   
 
Also be honest with yourself in terms of which of your skills/clinical areas might need some improvement.  
Personally, I wanted more experience with outpatient management of things that I would be seeing on a daily 
basis in practice. For example, I used one of my electives to focus on obesity and designed a rotation where I 
spent time in various healthy lifestyles/weight management programs in our area (UCSF, Children’s Oakland, 
Private Practice, County Clinics, Stanford).  It was a great networking opportunity (I ended up working for one of 
the county clinics) and it helped me develop my own approach to obesity based on the top programs & practices 
in our area. 
 
$$ After Residency 

Your first year out of residency is going to have its fair share of expenses.  The earlier you know what these are, 
the better you can try to budget and save (or ask your parents!) for them.  Keep in mind that quite a few jobs 
will reimburse you for some of these expenses (your license, DEA, even professional memberships like the AAP), 
so save your receipts!  

 
Fees in General (Note these can change from year to year and some fees vary from State to State): 

- Pediatric Board Exam (for October 2017)   $2265.00 ($2,640 if registered late) 
- Illinois Licensure fee (after you pass Step 3)   $700.00. Fingerprinting is also ~80$ and 

required for Licensing 
- Illinois Controlled Substances Registration   $5.00  
- DEA license renewal (when yours expires)   $731.00 
- AAP Candidate Membership (before passing boards) $255.00 – for the first year 

o AAP Candidate Member (if you fail the boards)  $660.00 – every year thereafter 
o AAP Fellow (once you pass the boards)   $125.00 

- AAP Prep Subscription (for boards studying)   $375 – for your first year if AAP member 
($499 if not) 

- Other Boards study materials     Depends on what you want to get… 
- Being done with Residency     PRICELESS   
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So how much am I worth? 

This will vary greatly depending on where you are going to practice.  Big, desirable cities (like Chicago) will 
generally pay you less than you could make if you went further away.  It also varies depending on how the 
organization pays it providers.  Some places provide a flat salary, while others provide a base salary with 
incentive bonuses for productivity (you see more patients, you get more money).  Some places are based entirely 
on productivity, also known as “you eat what you kill,” meaning the earning potential depends on how many 
patients you’re able to cram into your day. Others may start you off on a salary and then transition into a 
productivity scheme once you have a good patient base.  Each of these has its benefits & draw backs, and you 
will need to find what works best for you.  
 
In general, if you are working in a private/outpatient general pediatrics setting in Chicago, expect to start in the 
neighborhood of $100,000 to $120,000 a year, but this can vary.   

 
How can I make more MONEY?! 

There are various ways to augment your income if needed, but you will probably find it becomes a balance of 
having time to yourself versus making some cash on the side.  Although it may seem like working more than 40 
hours a week is an easy thing (compared to residency), if you’re like me, you’ll find your drive to work longer 
hours declines with time!  
 
If you are interested, these other money-making options can include moonlighting (either with different practices 
for afterhours/weekend time, doing shift work in an ER/nursery, even working in a hospital where they need 
extra coverage).    
 
I recommend not taking on too much all at once.  Wait and see how you are adjusting to your new job, and if 
you do take on side-jobs be honest with them about what your level of commitment will be.  It’s a good idea to 
leave some wiggle room in case you suddenly realize you love sleeping in on weekends!  
 
 
Loan Repayment! 

An easy way to make $$$ (and without having to work more) is through the National Health Service Corps 
(NHSC) by working at a Federally Qualified Health Center (FQHC).  Friend Family Health Center is one of these, 
as are a ton of other clinics in the state and country.  If you are going to be seeking a job in this kind of a setting 
anyways, why not have them pay off some of your loans as well!  Check http://findahealthcenter.hrsa.gov/ to 
see where these are located and check out http://nhscjobs.hrsa.gov to see what jobs are available.  
Traditionally you were only able to apply for loan repayment once a year. You can also apply for the program 
before you begin working for the site, so apply as soon as you think you might want the funds!   
 
You can apply for loan repayment with the NHSC at http://nhsc.hrsa.gov/loanrepayment/.  They will give you 
$50,000 (no taxes) for 2 years of service (working 40 hours a week) and if you still have loans at the end of 
that time, you can reapply for more money!   
 
 
Residency Benefits!  Use ‘em or loose ‘em 

Before you leave residency take advantage of some of the things they provide because once you leave you’ll 
have to pay for it!  For example have you used all of your book stipend ($600 over 3 years)?  If not, maybe 
you can buy some Boards study books with it! 
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Boards 

Boards are more difficult than step 3.  The pass rates for the 2016 Exam was 81% for first time test-takers.  But 
not to worry, you will do just fine!  The application & exam info are on the American Board of Pediatrics 
website (https://www.abp.org/content/exam-pass-rates). In terms of how to study for the boards, I 
recommend trying to at least start looking at the material during lighter rotations so you can figure out how to 
organize your plan of attack.  The exam is in October, and your studying should kick into high gear at least 3 
months before it and you’ll need to take this into account when you look for a job.   
 
Personally, my job was very accommodating and allowed me take CME time to study for it (so inquire when you 
interview what kind of CME time you’re allotted).  I also had been working extra shifts in a private practice to 
make money, so I let them know in advance that I was going to have to stop doing that a couple months before 
my boards.  
 
In terms of study materials, you’ll find lots of review courses out there promising you the world in one little 
weekend.  I didn’t do any of the courses and honestly don’t think that you’ll need one.  Instead, helpful study 
materials were: 

- PREP -  absolutely do ALL of the Self-Assessment questions for 2017 (they often times pop-up on the 
exam in some reincarnation) and I would recommend doing them for the past 3 years.  I would not 
recommend going back further than 4 or 5 years because those questions are too old and will not reflect 
the exam as well. 

- Zitelli’s Pediatric Atlas – (ISBN-13: 978-0323393034) If only to look at the pictures for the visual 
portion of the exam.  I personally read through Zitelli’s because I wanted to (I would read through each 
chapter after I finished reviewing it in my other study materials), but I don’t think you absolutely have to. 

- Laughing Your Way to Passing the Pediatric Boards – (ISBN-13: 978-1607435372) Some people 
didn’t like this but I really did.  It’s not a complete study aid in itself, but it does a great job highlighting 
test traps, commonly tested items, and other tips on how to take the exam.  It’s full of mnemonics which 
for some is a useful tool.  It was recently updated in 2008, and is pretty current.  The MedHumor 
company also puts out some question & answer books, which I thought were helpful too - 
www.passtheboards.com 

- Intensive Review of Pediatrics by The Clevand Clinic (ISBN-13: 978-1496345134 ) Is a compact easy 
review for studying right before the exam 

- Medstudy books and qbank are other resources that people use. We do not recommend using the books 
to study for the exam last minute, but they are a great resource for reading on electives during residency 

 
Getting out of Dodge? 
 
If you are thinking of leaving Illinois, ask around and see if there are any contacts/alumni that have moved to 
the state you’re moving to.  Networking is invaluable when you’re moving!  Even if they don’t know of any open 
jobs, they can give you the lay-of-the-land and tips on how/where to find jobs.  I found my current job from a 
UCSF alumni who is now working at Stanford but went to U of C as a med student.   
 
Other details you will need to consider are: 

- Change your address (with your residency so they can forward your mail & W2’s, with the DEA, AAP, 
IDFPR, etc) & join the local AAP chapter. 
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- Get copies of things that you may need later because it may be harder to obtain these once you move 
away (medical school transcripts, diplomas, etc). 

- Contact your new state’s medical board.  Ask them how do you apply for a license?  How long does it 
take?  How much is it? 

- Are you going to use FCVS (see below) or are you going to do things yourself? 

 

A word about FCVS 

FCVS (the Federation Credentials Verification Service) is a company whose purpose is to provide a “centralized, 
uniform process for state licensing authorities to obtain a verified, primary source record of a physician's "core" 
credentials.”  What that means is if you want to get a medical license, you need to provide a whole host of 
documentation (regarding your identity, medical education, examination history, and board disciplinary history) 
to the medical board…however if you want FCVS to do some of this for you, they will.  This is a good service 
and option for some people, but not all, and here’s why: 

 Pros 

o If you anticipate moving state, FCVS will permanently keep your information on file and all you 
have to do is ask them to send it to the new state’s medical board thus saving you from having to 
gather this all yourself. 

Cons 

o If you are not moving/don’t anticipate moving, these documents are pretty easy to obtain and 
you can do it all yourself. 

o This service costs money, and each time you want them to send your application to a new place 
costs money too.  The initial fee is $375 and “additional surcharges may apply to cover costs 
incurred to collect examination transcripts, and other miscellaneous verification fees.”  If you make 
changes to your initial file, you are then charged $90 plus “additional surcharges”.  Last but not 
least it is $60.00 to send it out to additional places, “plus any additional surcharges.” 

o There can sometimes be a long wait time for FCVS to “process” your application.  They say it 
normally takes 10-11 weeks to process and be sent out, but I had to wait a nail-biting three 
months for my application to go through – nearly held up my job start date! 

 

AAP - Young Peds Network 

A great resource, both as a resident & young pediatrician for networking, blogs, events, etc.  They have lots of 
different groups such as a group on career transitions (resident to pediatrician), residents who are also mom’s, 
for chief residents, etc.  www.aap.org/sections/ypn/   
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Relax, and trust that you’ll find a job at the end of the process!   

We are here for you,  

so if you need anything feel free to contact any of us for help. 

   Happy Job Hunting!      

Lolita Alkureishi, malcocer@peds.bsd.uchicago.edu 
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From: Lolita Alcocer [mailto:lolitaalcocer@hotmail.com]  
Sent: Saturday, April 04, 2009 3:00 PM 
To: Johnson, Daniel 
Subject: Job Opportunities 

 Dear Dr.  Johnson, 

 I am currently a board-certified Pediatrician working in a County Clinic in Northern California.  I will be 
relocating in June to the Chicago area and am interested in speaking with you about any potential positions you 
may know of in the area.  I am interested in working with a diverse patient population in the greater Chicago 
area in a part-time or full-time position in an outpatient community setting.  One of my colleagues from UCSF, Dr. 
Alison Gehle, had recommended I contact you to see if you knew of any positions in the area. 
 
I was fortunate to have a diverse residency training experience at UCSF that included rotations at five very 
diverse sites: a major academic referral center; Kaiser San Francisco, a managed care health care system; San 
Francisco General Hospital, a county hospital with a large uninsured and immigrant population; California Pacific 
Medical Center, a local private hospital; and Mt. Zion Primary Care, a UCSF affiliated satellite clinic.   
 
Since completing residency in June 2008, I have worked briefly in private practice, and have become a full time 
general pediatrician in two county clinics as well as Pediatric Medical Director for our county's child abuse center. 
 
My husband will be starting his plastic surgery residency at the University of Chicago this June, and we're looking 
forward to relocating to the area. 
 
I hope to hear from you about any available job opportunities you might know of.   If you have any questions, 
please contact me via email at lolitaalcocer@hotmail.com or call me at 415 999 3580. 
 
Thanks in advance for your help, and my CV is attached for your review. 
 
All the best, 
   
Dr. Lolita Alcocer 
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